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STATE OF MISSISSIPPI
DEPARTMENT OF PUBLIC SAFETY
PHIL BRYANT DIVISION OF PUBLIC SAFETY PLANNING ALBERT SANTA CRUZ
GOVERNOR COMMISSIONER

December 27, 2016
Karl Banoks, President
Madison Co. Board of Supervisors
P.O. Box 608
Canton, MS 39046
Subject; ~ Project Number: 14DC1452

Program: Justice Assistance Grant (JAG)

Effective Date: 1 January 17

Dear Mr. Banks:

We are pleased to inform you that the Division of Public Safety Planning has approved your subgrant
application for the MS Justice Assistance Grant (JAG) in the amount of $109,994. Enclosed are the
following contractual items. Please read these documents to determine your requirements under the
subgrant.

Subgrant Signature Sheet

Budget Summary - initial

Cost Summary Support Sheet — initial

OJP JAG Statement of Special Conditions — initial all sheets
OJFP Subgrant Standard Assurances (Attachment A)
Certification of Equal Employment Opportunity (Artachment B)
Federal Civil Rights Compliance Checklist (Attachment C-1)
Civil Rights Training Certificate (Attachment C-2)
Discrimination Complaint Policy and Procedures (Attachment E)
. Certification Regarding Debarment (Attachment F)

10. Certification Regarding Lobbying (Attuciument &)

11. Match Certification (Aftachment H)

12. Copy of Current CCR Registration

13. Return Document Checklist

© 0N o s W
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We particularly want to bring to your attention the requirement that items 1 — 12 (with the excepiion of
item #9) should be signed or initialed in blue ink and returned to the Department of Public Safety
Planning immediately. Please retain a copy for your files. If there are any questions concerning this
award, please contact Tim Wilkinson at (601} 977-3762 or (601) 248-5908 (cell).

Sincerely,

1025 NORTHPARK DRIVE * RIDGELAND, MISSISSIPPL 39157 » TRLEPHONE 601-977-3700- www.dps.state.ms.us




1.Subgrantee’s Name, Address, & Phone Number:

Madison Co. Juvenile Drug Court
P.O. Box 608
Canton, MS 39046

228-214-3521
Amy Nisbett
adnishett @ gmail.com

2. Effective Date: 1 Jan. 17

3. Subgrant Number: 14DC1452

4, Grant ldentifier:

{(Funding Source & Year) 2014-MU-BX-0984

5. Beginning & Ending Dates: 1/1/17 — 12/31/17

6. Subgrant Payment Method:
_ X_ Cost Reimbursement

Other

7. The following funds are obligated:

Source of Funds

Total Program

Budget Category Federal % State/Local % In-Kind % Budget
Personnel $ 81,800.00 | 100 $ 81,800.00
Benefits $ 27,006.00 $ 27,006.00
Equipment
Travel
Operating Expenses $ 1,188.00 $ 1,188.00
Contractual Services
Miscellaneous
Indirect Costs

$ 109,994.00 $ 109,994.00

Attachment A — Standard Assurances

Attachment E - Discrimination Complaint Policies
Attachment G — Certification Regarding Lobbymg

Attachment C-1 — Civil Rights Compliance Checklist

JAG Statement of Special Conditions

Aitachment B — EEOC Certification

8. The subgrantee agrees to operate the program cutlined in this subgrant in accordance with all the provisions of this
subgrant as included herein. The following sections are attached and incorporated into this agreement.

Attachment C-2 — Civil Rights Training Certification

Attachment F — Certification Regarding Debarment

Attachment H — Match Certification Form

- AGENCY APPROVAL

“SUBGRANTEE ACCEPTANCE *

9 Typed Name &Title of Approving DPSP Ofﬁcral N

Emberly K. Holmes
Office Director

Karl Banks

_10 Tyﬁed Name & Title of Authorized Subgrantee Offlctalz

President, Madison Co. BOS

11. Slgnature of DPSP Official: Date:

12: Signature of Authorized Subgrantee Official: Date:




1. Applucant Agency Madlson Co. Juvenlle Drug Court

8Grantldentifoaton Numbr [ 4. peginingDate

{_:Ai'l‘:: 5Endmg[}ate i

14DC1452

2014-MU-BX-0984

T Jan. 17

31 Dec. 17

oot (Check ne):

| "A. Funding Request:

X

B. Modification Number:

Funding Sources ™«

C. Modification Effective Date:

8. Activity

Federal

State Pregram Income

Hb‘the‘nr . .

(Loczal-Private)

Total

Byrne/JAG Drug Court

$ 109,994.00

$

- 109,994.00

$ 109,994.00

$

109,994.00




1. Applicant Agency: Madison Co. Juvenile Drug Court

" Page 1 of 1

14DC1452

2014-MU-BX-0984 1Jan. 17

31 Dec. 17

8. Activity: Juvenile Drug Court

§. Category 11. Budget

10. Description of ltem and/cr Basis for Evaluation
8. Line em Federal All Other Total

Case manager — Charles Humphreys @ 46,000
Officer — Ryan Wiggley @ 7,200

PERSONNEL Female counciior - @ 8,600 | & 81,800.00 $ 81,800.00
Prosecutor - @ 10,000
Public Defender - @ 10,000
FICA @ 7.65% , 6,258
Retirement @ 15.75% x $63,200 9,954
Worker's Comp. @ 3,272

FRINGE Manager Only $ 27,008.00 $  27,006.00
Health insurance @ 7,144
Vision @ 378

CPERATING . .

EXPENSE Mileage @ .54 x 2200 miles $ 1,188.00 $ 1,188.00

$ 109,994.00 $ 109,994.00
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Mississippi Departiment of Public Safety Planning
Office of Justice Programs [O]P)
Standard Award Policy and Special Conditions
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Pursnant to subgraniee management policies, the following special conditions are
mandatory and are hereby made a part of this subgrant award:

Acceptance Procedures - The Subcontract Signature Sheet constitutes the operative
document obligating and reserving Federal funds for nse by the subgrantee in execution of
the program or project covered by the award. Such obligation may be terminated without
farther cause if the subgrantee fails to affirm its timely utilization of the grant by signing
and retumning the signed acceptance to the Division of Public Safety Planning (DPSP)
WITHIN 21 DAYS from the date of award. No federal funds shall be disbursed to the
subgrantee uniil the signed acceplance has been received.

Subgrantee agrees to sign and submit the following forms along with the Subcontract
Signature Sheet:

- Budget and Cost Summary Sheets — (each sheet initialed)

- Subgrant Standard Assurances (attachment A)

- Nondiscrimination and Equal Employment Opportunity (attachment B)

- Clivil Rights Certification Form Check List {attachineni C)

- Certificate of Exemption for Hiring Practices (atiachment D)

- Discrimination Compliant Police and Procedures (attachment E)

- Cerfification Regarding Debarment, Suspension, Ineligibility and Voluntary
Exclusion Lower Tier Covered Transactions (Attachment F)

- Ceriification Regarding Lobbying (attachment G)

- Match Verification Requirement Form (attachment H)

The recipient also, agrees to comply with the financial and administrative requirements set
forth in the current edition of the Office of Justice Programs (OJP) Financial Guide.
WWW.0ID. 20V

Special Cancellation Condition for Subsrantees:

(1) Commencement with 60 Days. If a project is not operational within 60
days of the original starfing date of the grant period, the subgraniee must
report by letier to the DPSP the steps taken to initiate the project, the reasons
for the delay, and the expected starting date.

e T e
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Mississippi Department of Public Safety Planning
Office of Justice Programs {01P)
Standard Award Policy and Special Conditions

(2) Operational within 20 Davs. I a project is not operational within 90 days
of the original starting date of the grant period, the subgrantes must submit a
second statement to the DPSP explaining the implementation delay. 1pon
receipt of the 90-day letter, the DPSP may cancel the project and request
redistribution of the funds to other project areas. The DPSP may also, where
extenuating circumstances warrant, extend the implementation date of the
project past the 90-day period. When this occurs, the appropriate subgrant
files and records must 30 note the extension. -

Modifications to the Original Subconiract - All changes to the original contract must be
in writing and submitted to DPSP for approval. The effeciive date of the modification is
determined by the date the subgrantee notifies DPSP and the program manager’s approve
the modification. Heiro-acizve manifications wit not be yranted without neior approval,

Nom-expendable Property Purchased with Giramnt Funds. Subgrantee agrees to submitf a
{ully execuled copy of an Equipment Control Sheet (attached) listing all non-expendable
property purchased with grant funds. The Equipment Conirol Sheet should be submitied o
the DPSP no later than ten (10) working days after the last item of non-expendable property
is received.

Subgrantee agrees to notify the DPSP of all lost, stolen, or damaged propesty and shall
subrait within five (5) working days a detailed narrative of the incident, a copy of the police
report, and any measures {aken {o resolve the problem. Subgraniee agrees not to loan,
transfer, or liguidate property under any circumstances.

Requirements for Publication of Project Activities. When issuing statements, press
releases, and other documents describing projects or programs fonded in whole or in part
with federal money, the subgrantee shall clearly state (1) the percentage of the total cost of
the project or program which will be financed with federal money, and (2) the dollar amount
of federal funds for the project or program and (3) award activities shall contain the
following staiements: “This award was supported by subgrant No. awarded by
the MS Depariment of Publc- Safety Planning (DPSP) for (respected program). The
opinions,  findings, conclusions, and recommendations expressed in  this
publication/program/exhibition are those of the author(s) and do not necessarily reflect the
views of the state or the U.S. Department of Justice, (respected program: i.e: VOCA,
VAWA, JAG, RSAT, JAB, HJ, etc.)”

T I T T
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Mississippi Depaﬁmeni of Public Safety Planning
Office of justice Programs {O]P)
Standard Award Policy and Special Conditions

Preject Reporting Reguirements: Subgrantee agrees to submit Momnthly Project Narrative

and Momnthly reimbursement reporting worksheets with supporting documents to the DPSP,
Office of Justice Programs, no later than ten (10) woilking days after the end of each month.
The recipient agrees to provide information on the activities supporied and an assessment of
the effects that the grant funds have had on the project. Failure to subinit in a imely manner
could result in the de-obligation of the subgraniee award and/or discontinving future funding
under this program.

BJA strongly encourages the recipient to submit annval (or more frequent) JAG success
stories  at  JALLShowcase@oip.usdoj.gov or via  the online form  at
biins:/fwww.bia. govicontactus.aspi.  JAG success stories should include the name and
location of program/project point of contact with phone number and email; amount of JAG
funding received and in which fiscal year; and a brief summary describing the
program/project and its impact,

Use of Federal Funds - The recipient understands and agrees that it cannot use any federal
funds, either directly or indirectly, in support of the enactment, repeal, modification or
adoption of any law, regulation or policy, at any level of government, withoui the express
prior writfen approval of DPSP.

Separate Tracking and Reporting of srant funds and gutcomes - The recipient agrees to
track, account for, and report on all funds from this award (including specific outcomes and
benefits atiributable to the project) and from all other funds, including DPSP award funds
from non-federal awards awarded for the same or similar purposes or programs.

Accordingly, the accounting systems of the recipient and all sub-recipients must ensure that
funds awarded are not commingled with funds from any other sonrce. The recipient further
agrees that all persounel whose activities are to be charged to the award will maintain
timesheets to document hours worked on activities related to this award and non-award
related activities on the activity sheet.

Audit Reguirements - The subgrantec agrees to comply with the organizational audit
requirernents as established by the Office of Management and Budget (OMB). One of the
following will have specific information regarding your agency’s audit requirements:

a. OMB Circular A-128. Audits of State and Local Governments.
b, OMB Ciicular A-110. Attachment F. Subparagraph 2h.

Initial remsed ZO 1 4 | Page 3




Mizsissippi Departinent of Public Safety Planning

- Office of justice Programs {(O1P)
Standard Award Policy and Special Conditions

T U e Eo T e i R e S e e et

c. OMB Circular A-133. Audits of Instituiions of Higher Education and

iher Non-profit Institutions.

All audit reports (initial and subsequent) shail be submitied no later than nine (9) monihs
after the close of the Sub-grantee’s fiscal year.

State (July - June)
Federal (October - Septerr
Calendar (January - De

Subgramntee Fiscal Year:
(Check Une)

&
i3
o
&
X

[}
4]
=
(el
4]
)

The Office of Management and Budget (OMB) Circular A-133 requires a Single Audit for
state and local governments as well as for non-profit organizations when federal
expenditures are at feast $500,000. Please check below if you are required to have a Single
Andit

Single Audit Requived: Yes No
Sulb Awarding Federal Funds - The recipient understands and agrees that i cannot use any

federal funds, either directly or indirectly, in support of any contract or sub-award to either
the Association of Communrity Organization for Reform Now (ACORN) or its subsidiaries.

Grantee Monitoring - The recipient understands that the OJP Programs will moniior sub-
awards under this grant award in accordance with all applicable statutes, regulations, OMB
circulars, and guidelines, including the OJP Financial Guide, and to include the applicable
conditions of this award. The OJP Programs will review the oversight of the grantees
financial and programumatic activities and files and will monitor the specific ouicomes and
benefiis atiributable. to the use of grant funds by sub-recipients. In addition, the recipient
agrees to submit, upon request, all documentation of its policies and procedures.

Sub-awards — DUNS and CCR for Reporting - The grantee agrees to submit with the
award document, documentations of a valid DUNS profile and an active registration with
the: Central Contractor Registration (CCR) database. A printed copy of the DUNS and CCR
is required for grant tunding. If the CCR expires within the awarding cycle, the granice
agrees to submit an updated CCR not later than 15 days afier the expiration date to the
designated awarding program under the Office of Justice Programs.

T

Misuse of award fumnds - The recipient understands and aggees that misuse of award funds
may resull in a range of penalties, including suspension of curient and future funds,

R e S e e T e e e e T P e e e e T U T
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Mississippi Department of Public Safety Planning
Office of Justice Programs {O]P)
Standard Award Policy and Special Conditions

suspensw“l Or debaunent from federal grants recoupment of monies pr0v1ded under an
award, and civil and/or criminal penalties. -

Texting While Driving - Pursuant to Executive Order 13513, “Pederal Leadership on
Reducing Text Messaging While Driving.” 74 Fed. Reg. 51225 (October 1, 2009), the
department encourages recipients to adopt and enforce policies banning employees from
text messaging while driving any vehicle duaring the course of performing wortlk funded by
this grant, and to establish workshop safety policies and conduct education, awareness, and
other outreach to decrease crashes caused by disiracted drivers.

Reporting Potential Frand, Wasie, and Abuse, and Similar Misconduect - The recipient
must promptly refer to the DPSP and DOJ-OIG any credible evidence that a principal,
employee, agent, coniractor, subgrantee, subcontractor, or other person has ecither 1)
submitied a false claim for grant funds under the False Claims Act; or 2) committed a
criminal or civil violation of laws pertaining to fraud, conflict of interest, bribery, gratuity,
or similar misconduct involving grant funds. This condifion also applies to any sub-
recipients. Potential fraud, waste, abuse, or misconduct shouid be reported to the DPSP by
mail:

Mississippi Depariment of Public Safety Planning

Officer of Justice Programs

1025 Nosthpark Drive

Ridgeland, Mississippi 39157

Coniact 601-977-3700

or

e-mail: oig.hotline@usdoi.gov

Hotline: (in English/Spanish): (800) 869-4499 or Hotline fax: (202) 616-9881

Conflict with Other Standard Terms and Conditions - The recipient undeistands and
agrees that all other terms and conditions contained in this award, or in applicable OJP grant
policy statemenis or guidance, apply unless they conflict or are superseded by the ferms and
conditions included here that specifically implement the grant requiremenis. Recipients are
responsible for contacting their grant managers for any needed clarifications.

Americans With Disabilities Act - Subgrantee hereby assures and certifies compliance
with Subtitle A, Title I of the Americans With Disabilities Act (ADA) 42
U.8.C.12131-12124, which removes the barrers that deny mdividuals with disabilities an
equal opportunity to share in and contribute to the vitality of American life. In other words,
full participation in, and access to, all aspects for society.

e e e S e S e T e
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Mississippi Departmont of Public Safety Planning
{ffice of Justice Programs {0]P)
Standard Award Policy and Special Conditions

Civil Rights: EEQOF - The recipient acknowledges that failure to submit an acceptable

Egual Employment Opportunity Plan (if recipient is required to submit one pursuant to 28
C.F.R. Section 42.302), that is approved by the Oifice for Civil Rights, 1s a violation of its
Certified Assurances and may resnlt in suspension or termination of funding, until such time
as the recipient is in compliance.

Discrimination Finding - The graniee assures that in the event of a Federal or State court or
Federal or State administrative agency makes a find f}g of discrimination after a due process
hearing on the ground of race, religion, national origin, sex, or disability against a recipient
of viciim assistance formula funds under this award, the graniee wiil forward a copy of the
findings to the Division of Public Safety Planning: Office of Justice Programs and to the
{fice of Civil Rights of OJP.

Additional Requirements and Guidance - The recipient agrees to comply with any
modifications or additional requirements that may be imposed by law and future QJP
(including government-wide) guidance and clarifications of OJP Programs requirements.

EQUAL TREATMENT REGULATION

Subgrantee certifies that it complies with the Equal Treatment Regulation 1n 28 C.F.R. parts
31, 33, 38, 90, 91, and 93, which ensures that no organization will be discriminated against
in a Department of Justice funded social services program based on religion. The regulation,
entitles "Participation in Justice Department Programs by Religious Organization; Providing
for Equal Treatment of all Justice Department Program Participants.”

EQUAL EMPLOYMENT OPPORTUNITY

Subgrantee hereby certifies that it has formulated an Equal Employment Opportunity
Program plan in accordance with 28 C.E.R.42, 301, et seq., Subpart e. of the Code of
Federal Regulations. The plan is on file for review or audit by officials of the Mississippi
Division of Public Safety Planning or the Office of Justice Programs, U.S. Departmeni of
Justice as required by relevant laws and regulations.

Please check ome: Required Not Required

e T e
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Mississippi Department of Public Safety Planning
Office of lustice Programs (O]P)
Standard Award Policy and Special Conditions

ENFORCING CIVIE, RIGHTS LAWS

Subgrantee certifies ihaf as a local government entity or non-profit organization recipient of
Federal financial assisiance, regardless of the particular funding source, the amount of the
grant award, or the number of employees in the workforce, is subject to the prohibitions
against unlawful discrimination.

NON-SUPPLANT CERTIFICATION

The (Applicant/Agency) hereby assures
that Federal funds will not be used to supplant State or local funds and that, Federal funds
will be used to supplement existing funds for program activities and not to replace those
funds which have béea appropriated for the same purpose.

TASE FORCE TRAINING

The grantee agree that within 120 days of award accepiance, each member of a law
enforcement task force funded with these funds who is a task force commander, agency
executive, task force officer, or other task force member of equva,lent rank, will complete
required online (internet. based) iask force training:/The frairing:is pr@wded free.oficharge
online through BJA’s Center for Task Force Integrity and Leadership (www.cifliorg). All
cugrent and new task force meinbers ate required to complete this training once during the
life of the award, oi, oncé every four years if multiple awards inciude this requirement. This
iraining addresses task foice effectiveness as well as other § key issues including prvacy and
civil liberties/rights, fask force performance measurement, personnel! selection, and task
force oversight and accountability. Additional information is available regarding this
required training and access methods via BJA’s website and the Center for Task Force

Integrity and Leadership (www.ctfli.org.).

PUBLICATION REQUIREMEN'T

The recipient agrees to submit to BJA for review and approval any cwricula, training
maierials, proposed publications, teporis, or any other written maierials that will be
published, included web-based materials and website conient, through fonds from this grant
at least thirty (30) working days prior to the targeted dissemination date. Any writlen,
visual, or audio publicaiions, with the exception of press releases, whether published at the
grantee’s or government’s expense, shall contain the following statements: “The project was

e T e e e e TR A R
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Mississippl Department of Public bafety Planning
Office of Justice Programs {O]P)
Standard Award Policy and Special Conditions

supported by the Grant No. 2014-MU-BX-0984 awarded by the Bureau of Justice
Assistance. The Burean of Justice Assistance is a component of ihe Office of Justice
Programs, which also includes the Bureau of Justice Statistics, the National Institute of
Justice, the Office of Juvenile Justice and Delinquency Prevention, the Office for Victims of
Crime, the Communily Capacity Development Office, and the Office of Sex Offender
Sentencing, Monitoring, Appiehending, Registering and Tracking. Poinis of view or
opinions in this document are those of the auihor and do not necessarily represent the
official position or policies of the 1.8, Department of Justice.” The current edition of the

OJP {inancial guide provides guidance on allowable printing and publication activities.

Comphance with these requirements will be moniored during the anuntly progrimmmaltie

onsife monitoring visit

By initialing and signing, your agency agiees to comply and adhere o all federal and state
guidelines established govemning the Mississippi Department of Public Safety, Office of
Justice Grant Programs.

Maduwom Coty Sovgrite bk 14DC 1452,

Agency’s Name { Subgrant Award Number

Hesident, Madioon (o, 3¢S

Anthorized Official (Please Print) Authorizedl Official Title

Authorized Official (Signature) Date

R T
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ATTACHMENT A

OFFICE OF JUSTICE PROGRAMS
SUBGRANT STANDARD ASSURANCES

The applicant/subgrantee assured and certified that:

1.

It possesses legal authority to apply for and receive the grant; that a resolution, motion or similar
action has been duly adopted or passed as an official act of the applicant’s governing body,
authorizing the filing of the application, including all understanding and assurances contained
therein, and directing and authorizing the person identified as the official representative of the
applicant to act in connection with the application and to provide such additional information as
may be required.

It will comply with Title VI of the Civil Rights Act of 1964 (P.L.. 88-352). Recipient will comply
(and will require any subgrantees or coniractors to comply) with any appHcable federal
nondiscrimination requirements, which may include the Omnibus Crime Controf and Safe Streets
Act of 1968 (42 U.S.C. § 3789d); the Victims of Crime Act (42 U.S.C. § 10604(c)); the Juvenile
Justice and Delinquency Prevention Act of 2002 (42 U.S.C. § 5672(b)); the Civil Rights Act of
1964 (42 U.S.C. § 2000d); the Rehabilitation Act of 1973 (29 U.S.C. § 794); the Americans with
Disabilities Act of 1990 (42 U.S.C. §§ 12131-34); the Education Amendments of 1972 (20
U.S.C. §§ 1681, 1683, 1685-86); the Age Discrimination Act of 1975 (42 U.S.C. §§ 6101-07); 28
C.ER. pt. 31 (U.S. Department of Justice Regulations — OJJDP Grant Programs); 28 C.F.R. pt. 42
(U.S. Department of Justice Regulations — Nondiscrimination; Equal Employment Opportunity;
Policies and Procedures); Ex. Order 13279 (equal protection of the laws for faith-based and
community organizations); and 28 C.F.R. pt. 38 (U.S. Department of Justice Regulations — Equal
Treatment for Faith-Based Organizations). Additional information about civil rights obligations

of grantees can be found at http://www.ojp.usdoj.gov/oct/,

In the event a Federal or State court or Federal or State administrative agency makes a finding of
discrimination after a due process hearing on the grounds of race, color, national origin, religion,
sex, or disability against a recipient of funds, the recipient will forward a copy of the finding to
the U.S. Department of Justice, Office of Justice Programs, Office for Civil Rights (OCR), and
the Mississippi Department of Public Safety, Division of Pubhc Safety Planning, Office of Justice
Programs (MDPS DPSP OJP).

Recipient will complete MDPS’s Standard Assurance Conditions for Subgrantees document
regarding its Equal Employment Opportunity Plan (EEOP) obligations.

The recipient will determine whether it is required to formulate an EEOP in accordance with 28
CFR 42.301 et. seq. If the applicant is not required to formulate an EEOP, it will submit a
certification form to the U.S. Department of Justice, Office of Justice Programs, Office for Civil
Rights (OCR), and the MDPS DPSP OJP indicating that it is not required to develop an EEOP. If
the applicant is required to develop an EEOP, but is not required to submit the EEOP to the OCR,
the applicant will submit a certification form to the OCR and the MDPS certifying that it has an
EEOP on file which meets the applicable requirements. If the applicant i is"awarded a grant of
$500,000 or more and has fifty or more employees, it will submit a copy of its EEOP to the OCR
ard the MDPS. Non-profit organizations, Indian Tribes, and medical and education institutions
are exempt from the EEOP requirement, but are required to submit a certification form to the
OCR o claim the exemption (a copy should also be submitted to the MDPS). Additional
information  regarding a  grantee’s EEOP requirements can be found at
http://www.ojp.usdoj.gov/about/oct/eeop_comply.htm.
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As clarified by Executive Order 13166, Improving Access to Services for Persons with Limited
English Proficiency, and resulting agency guidance, national origin discrimination includes
discrimination on the basis of limited English proficiency (LEP). To ensure compliance with the
Omnibus Crime Control and Safe Streets Act of 1968 and Title VI of the Civil Rights Act of
1964, recipient must take reasonable steps to ensure that LEP persons have meaningful access to
its programs. Meaningful access may entail providing language assistance services, including
oral and written franslation, where necessary. The recipient is encouraged to consider the need
for language services for LEP persons served or encountered both in developing its budgets and
in conducting its programs and activities. Additional assistance and information regarding your
LEP obligations can be found at www.lep.gov, '

The subrecipient shall not retaliate against individuals for taking action or participating in action
to secure rights protected by these laws.

It will comply with requirements of the provisions of the Uniform Relocation Assistance and Real
Property Acquisition Act of 1970 (P.L.. 91-646) which provides for fair and equitable treatment of
persons displaced as a result of federal and federally assisted programs.

It will comply with the provisions of the Hatch Act which limit the political activity of
employees.

It will comply with the minimum wage and maximum hours provisions of the Federal Fair Labor
Standards Act, as they apply to hospital and educational institution employees of state and Jocal
government. .

Tt will establish safeguards to prohibit employees from using their position for a purpose that is or
gives the appearance of being motivated by a desire for private gain for themselves or others,
particularly those with whom they have family, business or other ties.

It will give the grantor agency or its duly designated representative, the State Auditor’s Office,
the Comptroller General of the United State or any authorized representative and the Office of
Management and Audits (OMSA), Department of Finance and administration (DFA), access to at
all reasonable times, and the right to examine, monitor, audit, copy, remove, or otherwise, all
records, books, papers, documents, or items of like or similar nature related to the grant.

It will establish and maintain both fiscal and program controls and funds accounting procedures
acceptable to grantor agency, to assure the proper expenditure and disbursement of all funds, and
for program management and execution, and that it will keep and maintain such books and
records until audited by the OMSA, DFA of by an official representative of that office, by the
federal grantor agency, the State Auditor, or either’s duly authorized representative. Records
must be maintained for a period of at least three years. Before destruction of any record, written
approval must be obtained from the OMSA. These records include, but are not limited to:

Financial report covering expenditures of the grant;

Internal and external audit reports and project evaluation;

Approved budget and subsequent modifications;

Contracts, leases, employment agreements, and purchase invoices;

Indirect cost allocation plans;

All invoices, billings, request for cash, and reporting worksheets;

General ledger, cash receipts journals, cash disbursements journals, and other subsidiary
records;

All personnel records of individuals paid with grant funds, including time sheets,

wage authorization, tax withholdings forms, employment applications and other relevant
data;

Page 2 of 3
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9,

10.

11,

12.

13.

Inventory records for all property purchased with grant funds showing acquisition data,
cost of property, identification number, bid information, and the use of the property; and
Bank statements and reconciliations.

It will insure that the facilities under its ownership, lease or supervision which shall be utilized in
the accomplishment of the project are not listed on the Environmental Protection Agency’s (EPA)
list of Violating Facilities and that it will notify the federal agency and the state grantor agency of
the receipt of any communication from the Director of th EPA Office of Federal Activities
indicating that a facility to be used in the project is under consideration for lisiing by the EPA.

It will comply with the flood insurance purchase requirements of Section 102(a) fo the Flood
Disaster Protection Act of 1973 (P.L. 93-234, 87 Stat. 975). Section 102(a) requires, on and after
March 2 1975, the purchase of flood insurance in commnmunities where such insurances is available
as a condition for the receipt of any federal financial assistance for construction or acquisition
purposes for use in any area that has been identified by the Secretary of the Department of
Housing and Urban Development as an area having special flood hazards. The phrase “federal
financial assistance” includes any form of loan, grant, guaranty, insurance payment rebate,
subsidy, disaster assistance loan or grant, ot any other form of direct or indirect federal assistance.

It will assist the federal grantor agency in its compliance with Section 106 of the National
Historic Preservation Act of 1966 as amended (16 U.S.C. 470), Execulive Order 11593, and the
Archaeological and Historic Preservation Act of 1966 (16 U.C.S. 469a-1 et seq.) by (a) consulting
with the State Historic Preservation Officer on the conduct of investigations, as necessary, to
identify properties listed in or eligible for inclusion in the National Register of Historic Places
that are subject to adverse effects (see CFR Part 800.8) by the activity, and notifying the federal
grantor agency of the existence of any such properties, and by (b) complying with all
requirements established by the federal grantor agency and the state grantor agency to avoid or
mitigate adverse effects upon such properties.

It will insure that no member of the governing or policymaking body of applicant/grantee shall
cast a vote or influence any matter which has a direct hearing on services to be provided by that
member or any organization which such member directly or indirectly represents, or on any
matter that would financially benefit such member or any organization such member represents.

Tt will comply with the provisions of the Single Audit Act of 1984 (P.L. 98-502) and if it does not
meet minimum requirements as established in the Single Audit Act of 1984, it will consult with
the OMSA, DFA, in regard to audit requirements.

We have read and understand all Subgrantee Standard Assurances as shown above and agree to fully
comply with these conditions in the operation of the subgrant,

(10edin .S enile oo Pfldn Gy IUDCUUSZ,

Name of Agency or Organization

Subgrant Number

Chief Administrative Officer

Date
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ATTACHMENT B

STANDARD ASSURANCE CONDITIONS FOR SUBGRANTEES

CERTIFICATION OF COMPLIANCE WITH REGULATIONS
NONDISCRIMINATION; EQUAL EMPLOYMENT OPPORTUNITY

IN COOPERATION WITH THE FEDERAL
OFFICE FOR CIVIL RIGHTS, OFFICE OF JUSTICE PROGRAMS,
UNITED STATES DEPARTMENT OF JUSTICE

Instructions: Complete the blank lines below by entering identifying information which is found on the
Subgrant Signature Sheet. Also, read this form completely, identify and enter, under Part I, the name of
the organization’s designated person responsible for reporting civil rights findings; and then in Part II,
mark or check only one box which indicates the appropriate certification that applies to your organization.
The organization’s Authorized Official must sign this form on the top portion of page 4, Please return the
original form to the Office of Justice Programs, Division of Public Safety Planning, 1025 Noxthpark
Drive, Ridgeland, Mississippi 39157, within 45 days of the grant award or implementation date. You
mus{ also forward a copy of the completed form to the organization’s civil rights representative whom
you have identified.

Subgrant Number: th bC\UE 6 KL’ Award Amount $ } ) q}. q q"’f : OO

Subgrant Project Title: E

SON Coom—\lf Syven Dmﬂ CouCt

Organizational Name (Subgrantee or Funded Entity):

Madism County Juvenive e Gy

Address:

'y

Telephone Number:

Subgrantee Duration:
Beginning Date: (O\ lo\! 20 Ending Date: l'Lf 31 ( 2017]

Project Director’s Name, Address and Telephone Number:

P Alhsih €y
7.0. %oy OY
(20}~ €55 -5 1694
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AUTHORIZED OFFICIAL’S CERTIFICATION

As the Authorized Official for the above identified Subgrantee, I certify, by my signature below, that I
have read and am fully cognizant of our duties and responsibilities under this Certification.

PART I. Requirements of Subgrant Recipients: All subgrant recipients (regardless of the type of
entity or the amount awarded) are subject to prohibitions against discrimination in any program or
activity, and must take reasonable steps to provide meaningful access for persons with limited English
proficiency.

I certify that this agency will maintain data (and submit when required) to ensure that:
our services are delivered in an equitable manner to all segments of the service
population; our employment practices comply with Equal Opportunity Requirements, 28
CFR 42.207 and 42.301 et. seq.; our projects and activities provide meaningful access for
people with limited English proficiency as required by Title VI of the Civil Rights Act,
(See also, 2000 Ezecutive Order #13166).

I also certify that the person in this agency or unit of government who is responsible for
reporting civil rights findings of discrimnination will submit these findings, if any, to the
Office of Justice Programs, Division of Public Safety Planning, Mississippi Department
of Public Safety, within 45 days of the finding, and/or if the finding occurred prior to the
grant award beginning date. A copy of this Certification will be pr0v1decl to this person,
as 1dent1fled here: o

The person responsible for reporting civil rights findings of discrimination is:

(Name, address and telephone number)

i ! i

PART II. Equal Employment Opportunity Plan (EEOP) Certifications: Check the one box that
applies to this subgrantee agency during the period of the grant duration noted above. (Check only the
one appropriate certification (A, B, C1 or C2 below).

[0 CERTIFICATION “A” [NO EEOP IS REQUIRED IF (1), (2) OR (3) APPLY] This
is the Certification that most non-profits and small agencies will use. Check (1), (2)
and/or (3) as they apply to your entity. (Here, more than one may apply)

(1) is an educational, medical or non-profit institution or an
Indian Tribe; and/or

_i . (2) has less than 50 employees; and/or;

— (3) was awarded through this grant from the Offlce of Justlce
Programs, DPSP, less than $25,000 in federal U.S. Department
of Justice funds. ;

Therefore, I hereby certify that this funded entity is not requlred to mamtam an EEOP
pursuant to 28 CFR 42.301, et. seq.
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O CERTIFICATION “B” (EEQOP MUST BE ON FILE) This funded entity, as a for-
profit entity or a state or local government having 50 or more emplovees, was awarded,
through this grant from the Office of Justice Programs, DPSP, more than $25,000, but
less than $500,000 in federal U.S. Department of Justice funds.

Therefore, I hereby certify that the funded entity has formulated an Equal
Employment Opportonity Plan in accordance with 28 CFR 42.301,
et.seq., subpart E, that it has been signed into effect by the proper
authority and disseminated to all employees, and that it is on file for
review or audit by officials of the Office of Justice Programs, DPSP, or
the Office for Civil Rights, Office of Justice Programs, U.S. Department
of Justice, as required by relevant laws and regulations.

0O CERTIFICATION “C” (EEOP MUST BE SUBMITTED) This funded entity, as a
for-profit entity or a state or local government having 50 or more employees, was
awarded, through this grant from the Office of Justice Programs, DPSP, more than
$500,000 in federal U.S. Department of Justice funds.

Therefore, I hereby certify that the funded entity will submit, within 45
days of the award, an EEOP or an EEOP Short Form, that will include a
section specifically analyzing the subgrantee (implementing) agency.

As the Authorized Official for the above Subgrantee, 1 certify, by my signature below, that I have read
and am fully cognizant of our duties and responsibilities under this Certification.

Authorized Official’s Signature Date
{Subgrantee)

Typed or Printed Name

Zoavd Teesident

Person’s Organizational Title

This original signed form must be returned to the Office of Justice Programs, Division of Public Safety
Planning, Department of Public Safety, within 45 days of the grant award beginning date. You must also
forward a signed copy to the person you identified under “Part 1" on page 1. The Office of Justice
Programs, DPSP will forward a copy to the Office for Civil Rights, Office of Justice Programs, U.S.
Department of Justice.
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ATTACHMENT C-1
Federal Civil Rights Compliance Checklist

If the subrecipient is required to preparc an Equal Employment Opporﬁmity Plan (EEQP)} in
accordance with 28 C.ER. §§42.301-.308, does the subrecipient have an EEOP on file for
review?

U Yes

- o - . R i . . . . . : h
. N . T . oo i - R L R T : LRI R [ Cr o
S DI ‘\R‘]}]’Ol‘“‘ o T A [ S R TR T
N R e ; e - L L L P N
R N o - . . i . B P > N . . . -
. [ . I Lo R i s, PR AR

- . 1 s P : : . . .
! L A C L. [ A S R . L i e - L ““-‘E" s

) .

If yes, on what date did ‘the subrecipiént prépate the EEOP?

Has the subrecipient submitted an EEOP Short Form to the Office for Civil Rights (OCR), Office
of Justice Programs (OJP), U.S. Department of Justice (DOJ), if required by 28 C.F.R. §§42.301-
3087 If the subrecipient is not required to submit an EEOP Short Form to the OCR, has it
submitted a certification form to the OCR claiming a partial or complete exemption from the
EEOP requirements?

U Yes — submitted an EEOP Short Form
1 Yes — submitted a certification

%No

H the subrecipient prepared an EEOP Short Form, on what date did the subrecipient prepare it?

How does the subrecipient notify program participants and beneficidries that it does not
discriminate on the basis of race, color, national origin, religion, sex, disability, and age in the
delivery of services (e.g. posters, inclusion in brochures or other program materials, etc.)?

Comments: ?OS%’QAA _HK)(OUCJN‘ J(J\ﬂe \'DU‘\\,Cl,‘l{lﬂ ;ghg{;{;%— depaﬁ‘vnﬁfﬁ?
ardl cirend clerk building

How does the subrecipient notify employees that it does not discriminate on the basis of race,
color, national origin, religion, sex and disability in employment practices (e.g. posters,
dissemination of relevant orders or policies, inclusion in recruitment materials, etc.)?

Comments; % §x~ec\ “k"ﬂrd%\f\ bd;lc\m@ in Hhe (:oun‘“l*\/
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5. Does the agency have writien policies or procedures in place for notifying program beneficiaries
how to file complaints alleging discrimination by the subrecipient with the {State Administering
Agency} or the OCR?

o Yes

[l No

Ifyes anexplanatlon of these policies and procedures: .
m 0 ()h( ¥sov) W\uf:‘radw € wahm 10 J{a s, Basic P

oomg)\mnﬂ (3 g e 1" EthmmaﬁOV\ Ong dmf o¥ CMg er‘ft’cf'

eevant forther achion pos- le Hakd within 40

the subrecxp1ent has 50 or more employees and receives DOJ funding of $25,000 or more, has
the subrecipient taken the following actions:

a. Adopted grievance procedures that incorporate due process standards and provide for the
prompt and equitable resolution of complaints alleging a violafion of the DOJ regulations
implementing Section 504 of the Rehabilitation Act of 1973, found at 28 C.F.R. Part 42,
Subpart G, which prohibit discrimination on the basis of a disability in employment
practices and the delivery of services?

‘}XRYes
O No

b. Designated a person to coordinate compliance with the prohibitions against disability
discrimination contained in 28 C.F.R. Part 42, Subpart G7

Yes
0 No

TR Notified participants, beneficiaries, employees, apphcants, and others that the program
"7 U7 ddbes not discriminate on 'the basis of disability? \

b@‘ Yes
O No

M I
Gt i1

Comments:

7. T the subrecipient operates an education program or activity, has the subrecipient taken the
following actions:
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Attachment C-2

Office of Justice Programs
Division of Public Safety Planning

Civil Rights Training Certification Form

The,Madwson Covny ‘30&(6‘\ of S\JFEW\S-OD hereby certifies that our agency has received
Civil Rights Training llequired by the Office of Civil Rights and the Mississippi Division of
Public Safety Planning in order to administer federal funds according to federal
guidelines. Our agency further certifies that we have and/or will notify all employees,
clients, customers, and program participants that discrimination is prohibited and the
procedures for filing a complaint of discrimination.

(Date) (Name(s) of Individual(s)

State of Mississippi
County of
Signed [or attested] before me on ,20 by

Authorized Signatory Official

Stamp

Signature of Notarial Officer

Title of Office
My commission expires; _




ATTACHMENT E

OFFICE OF JUSTICE PROGRAMS
DISCRIMINATION COMPLAINT POLICIES AND PROCEDURES

L PURPOSE

These policy and procedures establish requirements for all clients, customers, program
participants, or consumers of the Division of Public Safety Planning (DPSP) and the DPSP’s
subrecipients to administer programs designed to recruit, select, and promote employees on the
basis of their relative ability, knowledge, and skills. The selection process and criteria shall
assure the fair and equitable treatment of all applicants and employees without regards to
political affiliation, race, color, national origin, marital status, sex, religion, creed, age, or
handicap. The DPSP will ensure the subrecipients comply with all applicable federal laws
regarding employment discrimination. i

11, POLICY

It is the policy of the DPSP to provide equal employment opportunity for all individuals
regardless of race, color, national origin, marital status, sex, religion, creed, age, physical
handicap, disability, or political affiliation. In order to assure non-discriminatory grant
administration, DPSP promotes non-discriminatory practices and procedures in all phases of
federal-state grant administration. Furthermore, DPSP’s equal employment policy prohibits any
form of unlawful discrimination based on the foregoing and other considerations made unlawful
by federal or state laws. '

All individuals have the right to participate in programs and activities operated by the DPSP and
DPSP subrecipients regardless of race, color, national origin, sex, religion, disability, and age.
The DPSP will ensure that the DPSP and its subrecipients are in compliance with the following
statutes and regulations:

e Title VI of the Civil Rights Act of 1964, which prohibits discrimination on the basis of
race, color or national origin in the delivery of services (42 U.S.C. & 2000d), and the
DOJ implementing regulations at 28 C.F.R. Part 42, Subpart C;

e The Omnibus Crime Control and Safe Streets of Act of 1968, which prohibits
discrimination on the basis of race, color, national origin, religion, or sex in the delivery
of services and. employment practices (42 U.S.C. &3789d(c)(1), and the DOJ
implementing regulations at 28 C.I.R. Part 42, Subpart D;

» Section 504 of the Rehabilitation Act of 1973, which prohibits discrimination on the basis
of disability in the delivery of services and employment practices (29 U.S.C. & 794), and
the DOJ implementing regulations at 28 C.F.R. Part 42, Subpart G;

o ‘litle Il of the Americans with Disabilities Act of 1990, which prohibits discrimination on
the basis of disability in the delivery of services and employment practices (42 U.S.C. &
12132), and the DOJ implementing regulations at 28 C.F.R. Part 35;

Lof7
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o Title IX of the Education Amendments of 1972, which prohibit discrimination on the
basis of sex in educational programs (20 U.S.C. & 1681), and the DOJ implementing
regulations at 28 C.F.R. Part 54; and

e The Age Discrimination Act of 1975, which prohibits discrimination on the basis of age
in the delivery of services (42 U.S.C. & 6102), and the DOJ implementing regulations at
28 C.F.R. Part 42, Subpart L.

e The DOJ regulations on the Equal Treatment for Faith-Based Organizations, which
prohibit organizations from using DOJ funding on inherently religious activitics (28
C.F.R. Part 38).

**These laws prohibit any agency from retaliating against an individual for taking action or
participating in action to secure rights protected by these laws.

The Americans with Disabilities Act of 1990 (ADA) requires state agencies to make reasonable
accommodations for the known physical and mental limitations of otherwise qualified
individuals with disabilities who are employees, clients, customers, program participants or
consumers provided such accommodations do not cause undue hardships to state agency
operations. Tt is the policy of DPSP that the above stated individuals are provided equal
employment and grant opportunities and have access to the same privileges and benefifs as
individuals without disabilities.

III. DEFINITIONS

Discrimination

To make a difference in treatment or favor on a basis other than individual merit.

Retaliation
It is against the law for someone to penalize or discriminate against an individual because:

A discrimination complaint has been filed;

The complainant cooperates with the discrimination complaint;

The complainant cooperates with the enforcement of a discrimination complaint;
The complainant complies with anti-discrimination laws.

Harassment

Harassment is conduct that is directed at an individuals because of race, religion, gender, sexual
orientation, disability, national origin, etc.

20f7
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Harassment can include:

Threats

Slurs or epithets

Threatening acts _

Posting offensive materials on walls, bulletin boards, e-mail, etc.

To be considered harassment, conduct must:

Be serious and frequent enough to create a hostile environment;
Interfere with the ability to work, live, or enjoy a public place.

Complaint Coordinator

The DPSP staff member designated to maintain records of all complaints received including
complaints forms, supporting documentation, acknowledgement of complaint receipt letters and
resolution letters. All complaint records will be filed in a secured cabinet and access will be
restricted to the Complaints Coordinator and Office of Justice Programs Office Director.

IV. COMPLAINT PROCEDURES

It you believe you have been discriminated against because of your race, color, or national
origin, including limited English proficiency (LEP), by programs or activities receiving federal
financial assistance, please contact the DPSP Complaint Coordinator or designee administering
federal-state programs.

If you believe that you have been be excluded from participation in, denied the benefits of, or
subjected to discrimination on the basis of your gender by any Office of Justice Program or
activity receiving federal financial assistance, contact the DPSP Complaint Coordinator or
designee administering federal-state programs.

The following complaint policies and procedures will be adhered to:

A. Any applicant for an employment position or employee who has reason to believe that
they have been unlawfully discriminated against by the subrecipients of federal funds
may file a complaint in accordance with the DPSP complaint procedures.

B. The Complaint Procedure begins with the individual who is filing the complaint, by
completing the Title VI Form and/or preparing and submitting a written statement. The
staterent should contain the name, address, and telephone number of the individual or
authorized representative filing the complaint; a thorough and specific description of the
situation, incident, or condition; identity of witnesses, if any; the resolution the individual
is seeking; and the signature of the individual filing the complaint properly dated by the
complainant,

C. The complaint will be submitted to the Complaint Coordinator of the DPSP within seven
(7) business days after the alleged violation occurred.
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D. The Complaint Coordinator will have three (3) business days to provide the complainant
written acknowledgement of the complaint.

E. The Complaint Coordinator will promptly conduct a review of the issues involved in the
complaint to ascertain whether or not an information resolution of the complaint can be
achieved. If an information resolution is possible and mutually agreeable by the parties
involved, the coordinator will facilitate arrangement of the resolution and make a record
of this agreement. If no informal resolution is possible, the coordinator will conduct an
investigation of the complaint and provide a written response to the complaint outlining
possible accommodations, if any, for resolution of the complaint. This response shall be
approved by the agency head or appoeinting authority and must be completed no later than
fifteen (15) business days of the DPSP’s receipt of the complaint, when possible.

F. If a complaint is not presented within the timeframe as set forth, the complaint will be
considered waived absent and extended by written mutnal consent. If the Complaint
Coordinator does not answer or acknowledge receipt of the complaint within the
specified timeframe, the complainant may elect to treat the complaint as denied at that
point and immediately appeal the complaint to Equal Employment Opportunity
Commission (EEQC) or the appropriate state or local fair employment practices agency
or human rights commission unless an extension of time is granted to the coordinator to
respond by written mutnal agreement.

G. The DPSP shall notify employees and subrecipients of their rights regarding
discrimination and make available copies of complaint procedures, policies, and forms.
Complaints of discrimination can be filed directly with the DPSP or with the Office of
Civil Rights (OCR).

To file a complaint alleging discrimination in programs or activities administered by the DPSP,
please print and fill out the appropriate complaint form:

40f7
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Title VI Complaint Form

Please review and complete the Title VI Complaint form. This form provides DPSP with
information to be reviewed. It is not a formal complaint. Once we receive your completed

questionnaire, we will review it and then contact you for more information.

To avoid delays in processing, please submit only one complaint form to DPSP (either by mail or

in person) regarding the same matter.

First Name: Last Name:
Middle Initial:

Street Address:

City: State:

. Zip Code:

- County:

Home Phone: { )

Work Phone: ()

Cell Phone: ( )

Which telephone number is preferred to contact you? Home Work Cell
Email Address:
Do you require language intetpretation? No Yes

If yes, what kind:

Do you require sign language interpretation? No Yes
If yes, what kind:

‘Who can we contact if we are unable to reach you?
Name:

Daytime Phone: { )

5o0f7
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Relationship:

~ Name of person/s whom you believe discriminated against you:

‘When did this occur (please select a date):

Where did this occur:

Please provide detailed account of alleged discrimination? (1,000 characters max)

Have you tried to resolve the issue through a grievance process, due process hearing, or some
other method? No Yes

If yes, what method:
What is the status of that process?

Have you filed the same complaint with anyone else? No Yes

If yes, please provide date:

Signature of Complainant ' . Date
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V. TRAINING

The DPSP will provide periodic training for subrecipients on the complaint policies and
ptocedures, including an employee’s responsibility to refer discrimination complaints from
employees or applicants of the DPSP subrecipients to the Complaint Coordinator,

The DPSP provide PowerPoint presentations of OCR training materials to subrecipients at
Annual Implementation Conferences as well as provide these materials along with technical
assistance to subrecipients during project monitoring visits.

The DPSP can be contacted by submitting correspondence to:

The Division of Public Safety Planning
Office of Justice Programs (OJP)
ATTN: OJP Office Director

1025 Northpark Drive

Ridgeland, MS 39157
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ATTACHMENT F

U.S. DEPARTMENT OF JUSTICE
OFFICE OF JUSTICE PROGRAMS
OFFICE OF THE COMPTROLLER

Certification Regarding
Debarment, Suspension, Ineligibility and Voluntary Exclusion
Lower Tier Covered Transactions
(Sub-Recipient)

This certification is required by the regulations implementing Executive Order 12549, Debarment and
Suspension, 28 CFR Part 67, Section 67.510, Participants’ responsibilities. The regulations were
published as Part VII of the May 26, 1988 Federal Register (pages 19160-19211).

(BEFORE COMPLETING CERTIFICATION, READ INSTRUCTIONS ON REVERSE)

(1)  The prospective fower tier participant certifles, by submission of this proposal, that neither it
nor its principals are presently debarred, suspended, proposed for debarment, declared
ineligible, or voluntarily excluded from participation in this transaction by any Federal
department or agency.

(2) Where the prospective lower tier participant is unable to certify to any of the statements in this
certification, such prospective participant shall attach an explanation to this proposal.

Name and Title of Authorized Representative

Signature Date

N\ar}» 150 Coon"w @oa«f\ O Supef VIS S

Name of Crganization

7.0 Boy (LY

Address of Organlzatlon

Canton s B0
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Instructions for Certification

By signing and submitting this proposal, the prospective lower tier participant is providing the
certification set out below.

The ceriification In this clause Is a material representation of fact upon which reliance was placed
when this transaction was entered into. If it is later determined that the prospective lower tier
participant knowingly rendered an erroneous certification, in addition to other remedies available
to the Federal Government, the department or agency with which this transaction originated may
pursue available remedies, including suspension and/or debarment.

The prospective lower tier participant shall provide immediate written notice to the person to
which this proposal is submitted If at any time the prospective lower tier participant learns that
its certification was erroneous when submitted or has become erroneous by reason of changed
circumstances.,

The terms “covered transaction”, “debarred”, “suspended”, “ineligible”, “lower tier covered
transaction”, “participant”, “person”, “primary covered transaction”, “principal”, “proposal”, and
“voluntarily excluded,” as used in this clause, have the meanings set out in the Definitions and
Coverage sections of rules implementing Executive Order 12549,

The prospective lower tier participant agrees by submitting this proposal that, should the
proposed covered transaction be entered into, it shall not knowingly enter into any lower tier
covered transaction with a person who is debarred, suspended, declared ineligible, or voluntarily
excluded from participation In this covered transaction, unless authorized by the department or
agency with which this transaction originated.

The prospective lower tier participant further agrees by submitting this proposal that it will
include the clause titled “Certification Regarding Debarment, Suspension, Ineligibility and
Voluntary Exclusion-Lower Tier Covered Transactions,” without modification, in all lower tler
covered transactions and in alf solicitations for lower tier covered transactions.

A participant in a covered transaction may rely upon a certification of a prospective participant in
a lower tier covered transaction that it is not debarred, suspended, ineligible, or voluntarily
excluded from the covered transaction, unless it knows that the certification is erronecus. A
participant may decide the method and frequency by which it determines the eligibility of its
principals. Each participant may check the Non-procurement List.

Nothing contained in the foregoing ‘shall be construed to require establishment of a system of
records in order to render in good faith the certification required by this dause. The knowledge
and information of a participant are not required to exceed that which is normally possessed bya
prudent person In the ordinary course of business dealings.

Except for transactions authorized under paragraph 5 of these instructions, If a participant in a
covered transaction knowingly enters into a lower tier covered transaction with a perscn who is
suspended, debarred, ineligible, or voluntary excluded from participation on this transaction, in
addition to other remedies available to the Federal Government, the department or agency with
which this transaction originated may pursue available remedies, including suspension and/or
debarment.
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a. Adopted grievance procedures that provide for the prompt and equitable resolution of
complaints alleging a violation of the DOJ regulations implementing Title IX of the
Education Amendments of 1972, found at 28 C.F.R. Part 54, which prohiblt discrimination
on the basis of sex.

O Yes

b. Designated a person to coordinate compliance with the prohibitions against sex
discrimination contained in 28 C.F.R. Part 547

i T :
¢ LR

%Yes
O No

¢. Notified participants for admission and employment, employees, students, parents, and others
that the agency does not discriminate on the basis of sex in its educational programs or
activities?

ﬂ Yes

O No

8. Has the subrecipient complied with the requirement to submit to the OCR any findings of
discrimination against the agency issued by a federal or state court or federal or state
administrative agency on the grounds of race, color, religion, national origin, or sex?

ﬂYes

Comments:

9. What steps has the subrecipient taken (o provide, meamngfui access to itS programs and act1v1tles
to perSons who have limtited English proﬁmency (LEP)? - :

Bove inkerprelers Come i on-an pe y\e-eded Baas | %
\%\\msua %x%\/lb ]
|

4

Comments, including an indication of whether the subrecipient has developed a written policy on
providing language access serv1ces to LEP person:

Mowilingual Signs | Have interplerets avenlodd on an as
neec\eé\ (oa:sé 4oy assist Lt <\ .mjs e wrrhﬂﬁ
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10. Does the subrecipient conduct any training for its employees on the requirements under federal
civil rights laws?

A Yes

O No

Comments: CO mp\‘\(l\(\(,‘e O F’G; A8

11. If the subrecipient conducts religious activities as part of its programs or services, does the
subrecipient do the following: Ny e U%{ oNS

a. Provide services to everyone regardless of religion or religioué belief?
i Yes
O No

b. Ensure that it does not use federal funds to conduct inherently religious activities,
such as prayer, religious instructions, or proselytization, and that such activities are
kept separate in time or place from federally-funded activities.

L} Yes
1 No

c. Ensure that participation in religious activities is voluntary for beneficiaries of
federally- funded programs?

[] Yes
0 No

12. Was a copy of the Mississippi Office of Justice Program Civil Rights Compliance PowerPoint
Presentation provided to your agency?

Qﬁ\Yes

O Ne

Modion Coory (odison GSavenie, Divg cwb MDCUST

N ame of Agehcy or drgamzatlon (Please Pnnt) - Sul::grant Number
’ I ‘ T P
athorized Official or Authotized Designee Signature R Date

Office of Justice P;rogl"gxé_ms.= Monitor’s Signature. , . Date
v H o : : N 3 - " Py _,', . . . H
R
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ATTACHMENT G

CERTIFICATION REGARDING LOBBYING

Each person shall file the most current edition of this certification and disclosure form, if
applicable, with each submission that initiates agency consideration of such person for an award
- of a federal contract, grant, or cooperative agreement of $100,000 or more; or Federal load of
$150,000 or more.

This certification is a material representation of fact upon which reliance was placed when this
transaction was made or entered into. Submission of this certification is a prerequisite for
making or entering into this transaction imposed by section 1352, title 31, U.S. Code. Any
person who fails to file the required certification shall be subject to a civil penalty of not less than
-$10,000 or not more than $100,000 for each such failure. '

The undersigned certifies, to the best of his or her knowledge and belief, that;

(D

2)

3

No Federal appropriated funds have been paid or will be paid to any person for
influencing or atternpting to influence an officer of employee of any Federal agency, a
Member of Congress, an officer or employee of Congress, or any employee of a member
of Congress, in connection with the awarding of any Federal contract, the making of any
Federal grant, the making of any Federal loan, the entering into of any cooperative
agreement, and the extension, continuation, renewal, amendment, or modification of any
Federal contract, grant, loan or cooperative agreement.

If any non-Federal funds have been paid or will be paid to any person for influencing or
attempting to influence an officer or employee of any Federal agency, a Member of
Congress, an officer or employee of Congress, or an employee of a Member of Congress
in connection with this Federal contract, grant, loan, or cooperative agreement, the
undersigned shall initial here and complete and submit “Disclosure of
Lobbing Activities”, in accordance with its instructions.

The undersigned shall require that the language of this certification be included in the
award documents for all sub-awards at all tiers and that all sub-recipients shall certify and
disclose accordingly.

Name and Address of Organization Name of Authorized Individual
) Signature and Date

Ul

Subgrant Number

Revised February 2012




ATTACHMENT H

Office of Justice Programs
Division of Public Safety Planning

Match Certification Form

Name of Organization or Unit of Government: N\O.d lson LOONM M—B

Program for which Match is being certified under: ) DO 4 ﬁ)f\”)ecl

Grant Award # lt’k b( ILtSL

TheN\OdbUﬂCO ?X)led 0? 6UD€ (WisY> | hereby certifies that it will provide the
matching funds or services in the amount required for this subgrant according to federal
guidelines. It further certifies that the match is from a non-federal source that is not being used
to match other federal grants. The match will be derived from the following source(s):

Source(s) Amount Type (Cash/In-kind)
1 NO N\OMn KMUW@[ $
2. $
3. $
4. | $
Signature Date

Note: If in-kind match will be used, the agency must provide the Division of Public Safety
Planning with an analysis that shows how the value of the match was determined.

Revised February 2012
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The BYRNE-JAG PROGRAM

assists States and units of loe:

‘government in carrying outspecific

_programs that offer a high'

. probability of improving the
_ ‘functioning of tﬁe‘ eriminal justice -

" system,

mberly K. Holmes
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Protected Classes

Racge
Color
MNational Origin
Retigion
Sex
Disability




1o avoid
discrirmination
against LEF persons,
recipients must

' reasonable sieps to ensure meaningful acd
to the programs, services, and information the
recipients provide, free of charge.

= Establish and implement policies and
procedures for language assistance services that
provide LEP persons with meaningful access.

All aspects of raiigicus practize as weil as balfef

42 UBE 206020)

Insludas sinceraiy heid meral or sthicat beiiels

25 $FR 18051




DISCRIMINATIO

Depends on .
Funding {Safe Streels Act, VOCA, of JIDPA}
Stalus of Crganization (&.g.. nenprofit)
Amount of single award

Number of employees




PECIAL COMDITIONS

£




" Bpeeial Gonditions

i '!‘l;_e Ffﬂi.l_uyt;ir'lg_Spec_:al*

z i ﬁ([;iipfj' and i
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5 Fhe subrntee uand.
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sedend gnidefipes,

<oy dfeat the mubeh 1 boa rons federal contee 1Rt e bt Btz asid to mdsh ot

Feubers] anant:
sdendedh e woames o0 i autdveeal fie s precrans heaneey:

Jist e st ol nuisis sad

wdontin e by ool maechoe







- The Folowing information is provided |

for subgrantees of federal grant -
programs administered by DPSPY. This

guide is to serve as the primary

s reference for financial management and

‘grani  administration,  All questions
ishould be directed to the FProgram
| Managen
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s QUESTION TIME
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JAG AWARD PACKET
RETURN CHECKLIST

Please check the list below against the items returned in this packet to ensure that all pertinent
mformation is enclosed.

1 Signature Sheet (blue ink)

Ll Budget Summary Sheet (please initial)

L Cost Summary Sheet (please initial)

3 OIPAAG Statement of Special Conditions

1 OJP Subgrant Standard Assurances {Attachment A)

1 Certification of Equal Employment Opportunity (Attachment B}
It Federal Civil Rights Compliance Checklist (Attachment C-1)
0 Civil Rights Training Certificate (Attachment C-2)

[} Certification Regarding Debarment (Attacfunent F)

I3 Certification Regarding Lobbying (Attachment G)

(1 Match Certification (Attachment H)

[} Copy of Current CCR Registration

[l Return Document Checklist

All of the above award documents were returned by:

SUB-GRANT CONTACT PERSON DATE




